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2011 IWIL CALENDAR

SEPTEMBER

Date: Thursday, September 16, 2010
Time: 5:30 p.m.

Location: Southwind Park

Program: End of Summer Social
OCTOBER

Date: Thursday, October 21, 2010
Time: 11:30 a.m.

Location: Sangamo Club

Program: The School of Hard Knocks
NOVEMBER

Date: Thursday, November 18, 2010
Time: 11:30 a.m.

Location: Sangamo Club

Program: Leaving a Legacy
DECEMBER

Date: December 2, 2010

Time: 5:30 p.m.

Location: TBA

Program: Holiday Social

JANUARY

Date: Thursday, January 20, 2011
Time: 11:30 a.m.

Location: Sangamo Club

Program: Women in Healthcare
FEBRUARY

Date: Thursday, February 17, 2011
Time: 11:30 a.m.

Location: Sangamo Club

Program: Pay it Forward

Mark your
calendars today!
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PRESIDENT'S MESSAGE

“Sharing Experience/Assuring Success: Love Your 8ta
Theresa Boley, IWIL President

Susan Wallace is a dynamic speaker and providetlad useful
advice at our August membership meeting. I've ikszemany
positive comments about her presentation. | thekall appreciate a
speaker who can energize us as Susan did. OngsahS comments
that resonated with me was “love your staff.” WWelld expand this
to any of our work environments. Whether you &eeémployer,
supervise others, work with peers, or even if yaiaaone person
business and you interact with clients/custometsgan apply this to
your daily interactions. | believe that what we put into the world
comes back to us. In the work environment, cafomghose around
us makes them feel valued and more confident iin fegformance.
People just naturally desire to do well for someahe cares about
them.

One might say this is all well and good when thaxseind you are
performing as they should but this attitude wondrkvin certain
situations. Even with the difficult or problem eloyee, approach
the situation truly caring about the person. losthrare situations
where you may have to terminate or counsel someonef a current
work position, handling it with love will result ithe best outcome
for all involved.

| have discovered that it is possible to simultarspmaintain a
professional working relationship with staff andd&monstrate love
for them. As an individual this approach in therkvenvironment is
rewarding. With your intentions in the right plageu can go home
knowing you have done the right thing. Put thatiehship
first....and then the performance will naturally émil.
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2010-2011 Board

EXECUTIVE BOARD
Presiden — Theresa Boley
tboley@siumed.edu

Immediate Past Preside -
Sheryl Daugherty
sheryldaugherty@comcast.net

Vice Presidentand SIGS— Julie Davis
julied83@sbcalobal.ne

Secretan — Sheila Feipel
sfeipel@americallinc.com

Treasurer— Linda Schaefer
Inickerson@sikich.com

COMMITTEE CHAIRS

Communications- Jamie Osborne
josborne@gqirlscout-gsci.org

Directory— Jean Campbell
jean@acstaffing.con

Hospitality — Emily Rabin
erabin@uwcil.org

Andria Sapp
andriaj81@msn.com

Membershi} — Brenda Shutz
bshutz@hanson-inc.com

Mentoring — Sarah Beuning
sbeuning@tomlange.com

Program—Desiree Logsdon
Desiree.Logsdon@bunnomatic.com

Public Relation: — Karen Paisley
Karen@underfanger.com

Registration/Nametac -
Emily Becker
ebecker@sangamoclub.net

Scholarshif — Julie Zara
julie@zarascollision.con

Website- Sarah Wolin Mackey
smackey@habitatsangamon.com

IWIL NEWS

August Meeting Recap

Susan Wallace, Senior Vice-President of Correspan@perations
for Wells Fargo has worked in a variety of leadgrshbles
throughout her career. She provided us a witlginsef the
challenges she has overcome and gave us a fewfoullegng along
the way.

She started off and reminded us the humor helps agercome all
the challenges we face in our daily life, whethdya work or
personal. Susan’s quick wit and charm made hertedssten to and
inspiring.

Susan said that trust is a key component to leaalilygeam. You
must first help the team to understand your visidvhen they
understand your vision, you let them go and trusy twill do the
right thing. And in return the team must trust #son of the leader.
When these key components are in effect the tedinfiouirish.

She reiterated that there is a difference betwesmagement and
leadership. Management chases their people upilttend
leadership gets the team to follow because thag\eeln the leader.
In order to be a better leader she mentioned youldlget to know
your team personally. Learn how they like to retungd, supervised
etc.

Rules for Living according to Susan Wallace:

1. Assume correct motivation of people. Understandtwha

motivates them.

Bring your very best every day, even when thabis190%.

Treat others as you would want to be treated.

Don’t share your bad day with others.

Communication—Convey meaning and gain understanding

Diversity of opinions is the most important. Yoo dot have

to agree with me but when we march, we march tegeth

Empowerment—Your employees may not always do tisé bhe

work but do they know you have their back eitheywarou

do not bring them down to build them up.

8. Love them—Care about employees as people. Getaw kn
them and earn their trust as people.

ouhrwN

™~

We all could agree these are wise words of wisd@uohsider
posting these rules for living in your office orwaefrigerator at
home! They are inspiring and help us lead a béteer
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IWIL NEWS

Membership Directory Updates Needed

If you have not yet responded to the request foreot information
for the IWIL membership directory, please do se@sn as possible.
You can call or email Jean Campbell at 793-5522 or
[ean@acstaffing.com The deadline for changes is September 13.

Book Club Special Interest Group

The next book club meeting will be SeptembB=a95:30 p.m. at
Marianne Jackson’s home, 9000 Cascade Road, Reché&tu can
call her at 498-8962 for directions. This montéa Hook selection is
“Like Water for Chocolate” by Laura Esquirel. Oretmenu for the
evening is Lazy J Ranch burgers, salad, chips, hiesiand of course
lots of beverages! We want to thank Mary Furrieldeing a
gracious hostess last month. If you would likgoia the book club,
contact Val Yazell atalerayazell@hotmail.com Everyone is
welcome, whether you have read the book or not!

Giving Opportunity—GO TEAM

The latest SIG (Special Interest Group) to be farmsecalled the
Giving Opportunity. This group would like to findhique
opportunities to give back to the community. Timenth we have
chosen Asbury Children’s Supper Hour. They haeemdy lost all
their school supplies due to a flooded basemelaask brind. OTS
OF SCHOOL SUPPLIES to the September Social or drop off at
Diane Rutledge’s house, 3925 Surry Place Lane pyeSwer 17.
Various school supplies such as pens, pencils, ensrkolored
pencils, 3 ring binders, spiral notebooks, scissmssues and
backpacks are needed. As well as boys and gidenwear, t-shirts
and socks. For more information or if you areriested in joining
this committee, please contact Diane Rutledg%i3016.

Please welcome

Please join us in welcoming Lin Vautrain to IWILin is the CEO of
McAlester Health. You can learn more about McAdesiealth at
www.mcalesterhealth.com Lin is a member of Obesity Society
(Research) and Medical Fitness Association. SheMsister
Gardener and enjoys working with children at thev&nor’s
Mansion on gardening projects. Welcome Lin!

Mentors Needed

Are you interested in meeting new people? Goirtgau
lunch/coffee and answering questions about IWIL&ING a friendly
face in the crowd for a new member? Then you shbala mentor!
Please email Sarah Beuningsatuning@tomlange.conif you
would like to be added to the list of volunteersrientor a new
member this yee
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HAPPY BIRTHDAY TO YOU..

Brenda Elliott Sept's
Sarah Delano Pavlik Sept'7

Stacey Bredemeyer Sept 8
Andria Sapp Sept™

Debbie Ringer Sept {2
Becky Glazier Sept i1
Val Yazell Sept 18

Sheryl Daugherty  Sept 20
Julie Henderson Sept 25
Julie Davis Sept 28
Susan Fulks Sept 80

Happy Birthday ladies! Enjoy!

IWIL NEWS

Pay to Says

Springfield Ballet Company will be performing Rockballet featuring
music of the 1970’s on Saturday, Septembélt4t18:00 p.m. and Sunday
September 12at 2:00 p.m. at the Sangamon Auditorium. Ticlkees
available through the Auditorium’s box office.

Tracey Maras, with the lllinois Prairie Pastel Society, will leghibiting at
the Carillon Art Spectacular on Septembef ahd 13", Art
demonstrations will be performed as well as salgmmtings.

Sharon Thornton Knop has become the new Director for the
Springfield/Decatur American Society for TrainingdaDevelopment
(ASTD). If you are interested in joining a dynargioup centered on
developing themselves and others, please contacbSh They would
love to have you join!

Dr. Alveda C. King Visits Springfield! September 23and 24 there will
be a lecture, prayer services and a walk to PlaRPaednthood. For more
details log ontavww.srtl.org or call Shirley Caldwell Smith 529-6959.

For all of you involved in some way with non-praditganizations, please
join us at theAssociation of Fundraising Professionals Media Fajr
September 1Bfrom 11:30 a.m.-1:00 p.m. at the Sangamo Cluts $1
members of AFP and $20 for nonmembers. Therebeill4 media outlets
there. Contact Emily Rabin for more details.

Midwest DNA and Drug Testing, Inc.has opened their own collection
facility and is located at 1305 Wabash Avenue. yTdre happy to be
sharing an office with A+ DUI Services. They pr&idrug and alcohol
testing, DNA and paternity testing, employee/tersmnéening services for,
home and workplace and offer all services at thew location or your
place of business.

Andria Sapp is having laia Sophia open house at her home on Thursda
September™® from 5:30 p.m. to 7:30 p.m. Her home is locate814.6
Panther Creek Drive. Join her for food, fun andutiéa bling!

PAETEC is expanding in the Springfield area! PAETEC tiee$ next-
generation telecommunications solutions includiog®, data, and
internet convergence with very competitive pricifjyou are interested
or know someone interested in sales, please hawe ¢bontact Angelynn
Weihmeir.

Y
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Name Jane E. Mosey-Nicoletta, 48

Profession and how you got started Sales executive for Resource One; | originadlyyigto sales when | went to work for an
advertising agency in NYC. Very quickly | realiztwhat | would rather be in commission sales ad#de a better chance of earning in
relation to my successes (account executives in @ to be salary only regardless of how manyycharrs they work).
Subsequently, | have held a number of sales pasiiitrcluding District Manager for PageAmerica, Atsnt Regional Manager for The
Executive Technique and Specialty Account Reprasimatfor West Publishing. When my kids were tihghose to take a break from
sales; | was the office Manager for Giffin Winni@ghen & Bodewes (attorneys) for 8 years. | feekbed to have met Cindy Davis an
had the opportunity to join her team at Resource.On

Education: Bachelor of Science (Animal Science) from Colrkkiversity, 1983

Tell us about your family. Married for almost 15 years to Mike Nicoletta; lded with two children; Jesse (age 11) & Camillae(&8y
Two zippy Jack Russell Terriers; Spargel & Lolo.

Describe any civic/professional groups you belon@iPresident of Downtown Springfield, Inc., Region&la@person for Cornell
Alumni Admissions Ambassador Network (CAAAN) in gonction with the Cornell Club of St. Louis.

List your hobbies. Exercise, reading, cooking, singing, cheeringgtkids’ activities/events

Favorite quote “Nobody is perfect; and who wants to be a nol®3diliss Piggy
Favorite food: Chocolate and anything from Julia Childs’ “The Af French Cooking”

List 3 adjectives that describe you.Opinionated, centered, loving.
What are your favorite subjects in school?Math, Science
Name 2 characteristics you look for in a leader Decisiveness, willingness to change course ifleade¢o accomplish goals.

What do you value most in other people?Sincerity, willingness to stand up for their leédi, sense of humor.

Who served as a role model to youEleanor Roosevelt (proved that you don't have tthibe & gorgeous to get things done in the
world), Eunice Shriver (advocate & beacon of stthrfgr challenged individuals, founder of The Spé€lympics), Marcia Mosey (my
mother, a farm-raised girl who managed to travellorld, have a successful marriage (51 years aadting), and raise three

successful, uppity daughters).

What would you attempt if you knew you could not fd? Go to veterinary school like | planned as a teenage

What is the best advice you've ever given and/or ceived? “Oh what the f—k, go for it anyway!” In the pasfound that fear of
negative outcome frequently prevented me from npfamward. This advice was given to me by a libach when | was in NYC and
has really transformed both my outlook & life chesc

What would you like to teach others about?To value themselves and trust that they have evieythey need to accomplish God’s
plan for them.

What super-power would you most like to have, and twy? Magic powers like Samantha on “Bewitched” so thean get all the
mundane tasks (like house cleaning, yard work &gdadalishes) out of the way and spend more time faithily & friends.

If you could have a room full of any one thing, whawould it be? Seriously, a whole room full? | don’t think tlees anything | need
or want that I'd have a room full of. I'll take wid peace, equality for all peoples and/or asswrahat my kids will turn out to be great
people, please.

If you could travel anywhere in the world where wold it be? China and Africa

If you could spend an ideal day without monetary costraints what would it be? Shopping with my Mom & sisters, and then
preparing/sharing a big meal with my whole extenfdaxdily.

What do you want to be doing in ten years?Still holding on with all my might for this wildde!
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Name Dyanne Ferk, 56

Profession and how you got started Associate Dean, College of Business and Managgrdaiversity of lllinois Springfield (UIS).
My original career in Human Resource Managementanais of an accident. | had a temporary clenmaition in an HR department
and learned about the occupation from that expegieiVhile working full time | attended college amdjored in “Personnel”. |

relocated for promotions and after | became a HuResources Director | became involved in a naticadre of management trainer
| really enjoyed the teaching experiences so tapgttttime for awhile. Eventually | was hired &acth full time on the condition that
complete a Ph.D. It took me years commuting betm&aringfield and St. Louis but | did finally firiisn 1998.

Tell us about your family. Married 33 years and never changed my namteusband, Bruce Hogan — Insurance Investigator
Son: Nicholas Hogan - 26, works as Intensive Ganse, DePaul Hospital, St Louis ; Daughter: Ashittogan — 20 attends
Fontbonne University, St. Louis — major Speech &latly; Pet: Morgan Stanley, Chocolate lab

Describe any civic/professional groups you belon@i Central lllinois Society for Human Resource Managatm
Midwest Academy of Management (Academic Organizgtl@VIL, Greater Springfield Area Chamber of Comueer

OddLot Investment Club

List your hobbies: Work! | love my job! Reading, listening todia books, movies, | like being boating and arowmder (not in it),
travel, I'm a “wanna’ be” gardener

Favorite quote "It is not only for what we do that we are heddponsible, but also for what we do not do." eandBaptiste Poquelin
de Moliere 1622

List 3 adjectives that describe youPassionate, Conscientious, High energy
What do you want to be when you grow up?m living my grown up dream! This is my secondear. Formerly | was HR Director
at several organizations. My next choice is tocate to become the Dean of a Business Collegeotiher university.

What are your favorite subjects in school’Human Resource Management; Organizational Beha@iaanizational Psychology

Name 2 characteristics you look for in a leadertntegrity and Communication skills at all leveladividual, groups, communities)
including a sense of humor

What do you value most in other people®%enuineness/authenticity

Who served as a role model to you?

It's hard to give credit to just one person. Myther was a role model for hard work, tenacity amitbiv through. She came to the U
as a young woman and overcame a whole host of sitlesrincluding language and discrimination afé&W 11. Over the years severg
professional women have provided role models for me

What would you attempt if you knew you could not fd? Mountain climbing...these are tough questions

What is the best advice you've ever given and/or ceived? Plan your work and work your plan. In 5 years yblbd 5 years older,
regardless. One way you'll have achieved your goather way you will not.

What super-power would you most like to have, and tw?
Would being teleported like on the Star Trek mowesnt?? | would like to be able to be in two pkat the same time or close to t
same time. Also would like to be able to speallilanguages at the same time.

If you could have a room full of any one thing, whawould it be? Time

When you have an hour of free time, what do you li& to do?Watch a movie with my husband

If you could travel anywhere in the world where wold it be? Europe, specifically Germany

If you could spend an ideal day without monetary costraints what would it be?
| like spending time with people from other cultsiembedded in their culture. In other words, mdtef being a tourist, | really like to
learn about and experience the everyday experiafqesople in other cultures. I've traveled extealy and really enjoy spending
time with local people learning about their lives.

What do you want to be doing in ten years?
| want to help and encourage young women to actilesie professional and personal goals. | am a&Hgdiever in education as a wa
to advance one’s professional goals. | hope lidogtiteaching in some capacity, even if th part time.



